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The company regards employees as valuable resources which contributes significantly to the
achievement of our business goals. Therefore, we have policies to ensure fair employment conditions in

accordance with the law and consider a work environment that is safe and sanitary. We also

continuously develop the knowledge and skills of our employees, adhering to the following practices:
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The company provides opportunities for all employees to express their opinions, demonstrate
their abilities, and foster motivation in their work. In this regard, employees receive appropriate
compensation in form of salary, bonus and other benefits both monetary and non-monetary. We
consistently review the distribution of compensation and various welfare, ensuring all practices align with

legal regulations.
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The company does not engage in or support the use of forced labor and child labor in any

forms.
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Respect and treat human rights towards employees, women, people with disabilities, migrant

workers and special care groups.
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The company grants employees the right to access the disciplinary process and listen to
clarification before any disciplinary action is taken. The such disciplinary proceedings will be conducted

transparently and appropriately.
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Employees, contractors and subcontractors will receive equal opportunities and will not be

discriminated against.

sansliwinnuliganind wezdasadslunisvinnu lagdinnInuanasgueuguaIw

(3
[

ANNURaRAY LazaNIWKIAa BN lNIENNY wTaunIsanuazinsTnTanwNwn NI eI lsaani
\udszdn gunsol @j’mmaammﬂaaﬂn”sjquﬂﬂaﬁﬁuﬂu YUNNNIROUEIH uazuATywIsugINIW
wazAulnaane imwﬁmsmaLLWi’“ﬂ"aQaﬂnmsﬁﬁ{un‘faﬂﬁ%’uﬂ@m”"m”u

Promoting employee health and safety in the workplace by adhering to standards in healith,
safety, and environmental conditions. Providing regular training and implementing safety protocols is
crucial. This includes procuring and maintaining necessary personal protective equipment, documenting
investigations, and addressing health and safety issues. Additionally, disseminating relevant information

and news to ensure general awareness is essential.
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Providing employees with the opportunities to develop their knowledge and skill thoroughly and

consistently.
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The company will protect personal information and the privacy of employees.
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The company will treat employees, contractors and subcontractors in accordance with the law to
ensure accuracy and compliance.
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The company does not seek benefits, takes advantage of others, exploitation or labor

oppression from employees, business partners, suppliers and subcontractors.
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The company aims to prevent conflicts of interest based on the principle that any decision made
must be for the best interest of the Company and Shareholders of the Company, moreover any actions
causes the conflicts of interest must be avoided.
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The company has established a Whistle Blower policy to support and emphasize the importance
of all stakeholders, whether internal or external. This policy allows to report any cases of fraud,
corruption, or violations of business ethics or relevant regulations. Its purpose is to facilitate collaborative
efforts in rectifying, improving, or taking appropriate actions to ensure correctness, transparency, and

efficiency in business operations.
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Mr. Lee Keng Seng
Chief Executive Officer
Teck Bee Hang Co., LTD.
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